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DEFINITION FOR THE ROLE OF TECHNICAL EDUCATION
IN ECONOMIC DEVELOPMENT

Community college technician education contributes to economic development when

there is an intentional link between program activities and community and regional
economic needs. This happens through partnerships with organizations in fhe
community and activities that are connecfed to economic development goals
designed to promote economic growth and prosperity regionally and nationally.

ATE Projects’ Parficipation in Acftivities Related fo
Economic Development

Education & Training, Regional Outreach, and Business Outreach
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Offer "learn and earn" or forrr)a'\ work-based learning 25% _ 6%
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Offter customized training for local and regional employers 22% _ 7%
Offer entrepreneurship training 7% 7%
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Other ways of engaging in education and training
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Convene regional stakeholders around industry needs 33% _
Assist in efforts to attract employers to the region or expand e _ o
existing employers :
Conduct economic scans 7%

Participate in regional economic planning or policymaking ?-%_ 7%
Other ways of engaging in regional outreach 4‘:_ 49%
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Does your ATE project engage in any of the following?

Yes . No Missing

Conduct research and development in partnership with

: o %
universities
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Offer small business incubation or commercialization 1_ 7%
Other ways of engaging in business research 6% _ 46%
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ATE Programs' Work with Regional
Organizaitons
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« Uncover how NSF ATE’s development of the technicians workforce through innovation in
community college technician education programs contributes to economic development.

« Develop a better conception of how community college education confributes to economic
development in terms of skill development and support of the innovation ecosystem.

« Develop measures of how skill development contributes to firm-level innovation and

productivity and regional economic development.
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